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STATE OF WASHINGTON 

BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION 

In the matter of the petition of: 

WASHINGTON FEDERATION OF STATE 

EMPLOYEES 

Involving certain employees of: 

WASHINGTON STATE DEPARTMENT OF 

SOCIAL AND HEALTH SERVICES 

CASE 136062-E-22 

DECISION 13630 - PSRA 

CERTIFICATION 

Self-Determination by Card Check 

Herb Harris, Manager of PERC Activities, for the Washington Federation of State 

Employees. 

Gina L. Comeau, Interim Labor Relations Manager, Washington State Office of 

Financial Management, for the Washington State Department of Social and Health 

Services. 

FINDINGS OF FACT 

1. The Washington Federation of State Employees filed a representation petition concerning 

the Recreation and Athletics Specialist 4 at the Washington State Department of Social and 

Health Services. The Public Employment Relations Commission (PERC) determined the 

petition was timely filed and accompanied by a sufficient showing of interest. No other 

organization claimed to represent the employees involved. 

2. The existing bargaining unit, last certified in State – Social and Health Services, Decision 

12689-A (PSRA, 2017), represented by the Washington Federation of State Employees is 

described as follows: 

All supervisory civil service employees of the State of Washington 

performing services for residents of 24-hour care and/or custody institutions 

operated by the Department of Social and Health Services, or providing 

alternative support and case services on a regional basis for the 

developmentally disabled who may not require institutionalizing, or those 

who have made the transition from a developmentally disabled institution 

setting back to the community, excluding confidential employees, internal 
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auditors, Washington Management Service employees, nonsupervisory 

employees, employees in other bargaining units, and employees historically 

excluded from the unit by such orders of the Washington Personnel 

Resources Board or its predecessors as have not been modified by orders of 

the Commission. 

3. Because the more than 50 percent showing of interest threshold was met, PERC conducted 

card check proceedings. The employees were given a free choice in the proceedings. The 

tally of results was provided to the parties. No meritorious election objections were filed. 

4. The existing bargaining unit represented by the Washington Federation of State Employees 

shall be modified to include the Recreation and Athletics Specialist 4 for a bargaining unit 

described as follows: 

All supervisory civil service employees of the State of Washington 

performing services for residents of 24-hour care and/or custody institutions 

operated by the Department of Social and Health Services, or providing 

alternative support and case services on a regional basis for the 

developmentally disabled who may not require institutionalizing, or those 

who have made the transition from a developmentally disabled institution 

setting back to the community, excluding confidential employees, internal 

auditors, Washington Management Service employees, nonsupervisory 

employees, employees in other bargaining units, and employees historically 

excluded from the unit by such orders of the Washington Personnel 

Resources Board or its predecessors as have not been modified by orders of 

the Commission. 

CONCLUSIONS OF LAW 

1. The unit described in finding of fact 4 is an appropriate unit within the meaning of 

RCW 41.80.070. 

2. Representation proceedings were conducted in accordance with RCW 41.80.135 and 

chapter 391-25 WAC. 
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CERTIFICATION 

Washington State Department of Social and Health Services Recreation and Athletics Specialist 4 

employees in the bargaining unit described in finding of fact 4 have chosen 

WASHINGTON FEDERATION OF STATE EMPLOYEES 

as their representative for the purpose of collective bargaining with their employer. 

ISSUED at Olympia, Washington, this  15th  day of February, 2023. 

PUBLIC EMPLOYMENT RELATIONS COMMISSION 

MICHAEL P. SELLARS, Executive Director 



360.570.7300  |  filing@perc.wa.gov  |  PO Box 40919, Olympia, WA 98504 

 
 

ISSUED ON 02/15/2023 

 
 
DECISION 13630 - PSRA has been served by mail and electronically by the Public Employment Relations 
Commission to the parties and their representatives listed below.   

 
BY:  DEBBIE BATES 

 
CASE 136062-E-22 
 

EMPLOYER:      WASHINGTON STATE DEPARTMENT OF SOCIAL AND HEALTH SERVICES 
 

REP  BY: PEGGY PULSE 
WASHINGTON STATE DEPARTMENT OF SOCIAL AND HEALTH SERVICES 
1115 S WASHINGTON OB2 2ND FL 
PO BOX 45836  
OLYMPIA, WA 98504-5836 
margaret.pulse@dshs.wa.gov 
 
CHERYL L. WOLFE 
OFFICE OF THE ATTORNEY GENERAL 
1116 W RIVERSIDE AVE STE 100 
SPOKANE, WA 99201-1106 
cheryl.wolfe@atg.wa.gov 
 
GINA L. COMEAU 
OFFICE OF FINANCIAL MANAGEMENT 
INSURANCE BUILDING 
PO BOX 43113 
OLYMPIA, WA 98504 
labor.relations@ofm.wa.gov 
 

PARTY 2:            WASHINGTON FEDERATION OF STATE EMPLOYEES 
 

REP BY: HERB HARRIS 
WASHINGTON FEDERATION OF STATE EMPLOYEES 
1212 JEFFERSON ST SE STE 300 
OLYMPIA, WA 98501-2332 
perc@wfse.org 
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