STATE OF WASHINGTON

BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION

In the matter of the petition of:
INTERNATIONAL UNION OF OPERATING CASE 10352-E-93~1712
ENGINEERS, LOCAL 609
DECISION 4487 - PECB

Involving certain employees of: CERTIFICATION

SEATTLE SCHOOL DISTRICT Representation Election
Pursuant to Agreement

of Parties
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Dale I. Daugharty Representative, appeared on behalf of
the petitioner.

Lawrence B. Hannah, Attorney at Law, appeared on behalf
of the employer.

FINDINGS OF FACT

1. The above-named petitioner timely filed with the Public
Employment Relations Commission a petition for investigation of a
question concerning representation of employees of the above-named
employer; said petition was accompanied by a showing of interest
which was administratively determined by the Commission to be
sufficient; and the employer declined voluntarily to extend
recognition to the petitioner as the exclusive bargaining
representative of its employees.

2. The organization(s) listed above as intervenors timely moved
for intervention in the captioned proceedings; and said motion for
intervention was in each case supported by a showing of interest
which as administratively determined by the Commission to be
sufficient.

3. These representation proceedings were conducted by the
Commission in the bargaining unit described as:

ALL FULL-TIME AND REGULAR PART-TIME SECURITY BURGLAR
ALARM/RESPONSE MONITORS OF THE SEATTLE SCHOOL DISTRICT,
EXCLUDING SUPERVISORS, CONFIDENTIAL EMPLOYEES AND ALL
OTHER EMPLOYEES OF THE EMPLOYER.

4, All proceedings were conducted under the supervision of the
Commission in a manner designed to afford the affected employees a
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free choice in the election of their bargaining representative, if
any; a tally of the results was previously furnished to the parties
and is attached hereto; and no meritorious objections have been
filed with respect to these proceedings.

CONCIUSTION OF IAW

The unit described in finding of fact number 3 is an appropriate
unit for the purposes of collective bargaining within the meaning
of RCW 41.56.060; and all conditions precedent to a certification
have been met.

NOW, THEREFORE, it is

CERTIFIED
The employees of the above-named employer employed in the

appropriate collective bargaining unit described in finding of fact
number 3 have chosen:

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 609

as their representative for the purposes of collective bargaining
with their employer with respect to wages, hours and conditions of
employment.

ISSUED at Olympia, Washington, this _8th day of September, 1993.
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- TALLY OF CROSS-CHECK
for CASE# 4762 ~E-73-_/7/2

hehuctions: See other side of this form. Applicable Fules: See WAC 391-25250 and -391. B
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The undersigned agent of the Pubfic Employment Relations Commission certifies that he/she has, on the date specified below, condociad a cross-check inthe
case [ndicated above, pursuant to:

WAC 291-25410 CROSS-CHECK OF RECORDS.  Wheve & tross-check of records is 30 ba ¢ondutted to determine a question
conceming represerdation, the organizetion shall subtmitto the agency original individual cards or lettars signed and dated by emplayeesin
the bargaining unit noat maore than ninety days prior o the filing of the patition and indicaling that sueh employees authorize the named
arganization to represant them fos the purposes of coliective bargaining, or shall submit o e agency membership recerds maintained by
the organization as & part of it2 business records containing the narnes of employees and indicating those smployses currertly members in
good standing. Tha smployer shafl make avaitable to the sgency original smployment records maintained as a part of ite business records
containing the names and signatures of the employees in the bargaining unit.  Prinr to the commenzement of tha erass-check, the
organizetion may ile a request that the guestion concemng representation be determinad by a vepresentalion eleclion and such requests
shall be honored. Where the organization files a diselaimer o a request for election after the eommencement of the cross-check, the
cross-check shall b terminated and the organization shall not seek % ba ceriified it the bargaining unit for a period of at least one year
thereaftar, All xoss-chocks shal be by actual comparizon of records submitted by the parties. The agencey shall not disciose the names of
employees giving representafion authorization in favor of o appearing on the membershiprolls of the organization. Upon the canclusion of
the companison of records, the agency officer conducting the crass-chesk shall prepare and furaish to the parties a telly sheet contalning the
number of employees In the bargaining unit, the number of employee records examined and the number of employee records countecd
as valid evidenca of representation.

and that the results of that crose-check are as fotiows;
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NUMBRER OF EMPLOYEES IN BARGAINING UNIT

NUMBER OF "CHALLENGED™ EMPLOYEES

e il
TOFAL EMPLOYEES TO BE CONSIDERED (Total of Line 1 and Line 2) z
‘ _5
Z
..:-9-_.
7

MUMBER OF VALID AUTHORIZATIONS NEEDED TO DETERMINE REPRESENTATION

TOTAL AUTHORIZATION CARDS O MEMBERSHIP RECORDS EXAMINED

p m o p B P

NUMBER OF CARDSARECORDS REJECTED AS EVIDENCE OF REPRESENTATION

N

NUMBER OF CARDS/RECORDS ACCEPTED AS VALID EVIDENCE OF REPRES_E“‘ATIOH

& THE RESULTS OF THE CROSS-CHECK APPEAR T BE (check one):
{ } - ELIGIEILITY CHALLENGES ARE SUFFICIENT IN NUMBER TO AFFECT THE RESULTS,
l‘){ ~ THE UNION IS ENTITLED TO CERTIFICATION AS EXCLUSIVE BARGAINING REPRESENTATIVE.
[1 -~ ACERTIFICATION OF "NQ REPRESENTATIVE” IS AFFROPRIATE.

PUBLIC EMPLOYMENT RELATIONS COMMISSION

DATE ISSUED: BY:

OF OCBSERVERS

The undersigned acknowledge service, I/ 11y af Groge”cheol it indicated. ; ;
For the Employer: LS AN i LU ... Datte: -ﬁlephoné%ﬂ.zz:zqa

For the employee organization: Thtla: Date: Talephont {  Yeerverreesernr—s
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RIB®  r0sSCHECK AGREEMENT
for CASE # /035> -E- 92- /7/>-

instructions: See ofher shde of tis forrn. Applicable Rule: See WAL 351.26-260;

The partizs to this cross-check wummmmammmmmm
spacifind below. The parties walve headng, and raquost the Commissionts determine the uesticinea . 3-che
comparing authorization cards individually signed and dmdhyemdmotmmﬂmbmﬁpmuﬁssuhmﬂadbyﬂemphyamgmuﬁmw
smployee-aigned docurnents contained in the employment records of the employer.

The parties agree 10 be bound by the results of the croascheck.  as indicated in the cartificationto be lssusd by the Commigslon. I the results of the cross-
check mdicate that & majority of the ampioyses havo authordzad the petitioner 1o represent them,  the emplover will recognize the petitioner as the axchisive
bagaining representative of afl of the smployoes in the bargaining unit. the results of the crosscheck Indleta that the petitioner does ot represent a
ajority of the employwes in tha bargaining unit, mmmmuﬁllrmmnummummﬁnaﬂnnmmommmmm
the brargaining unik for & period of ons year foilowing lesusnce of the Sartification bry the Commission.

1. EMPLOYER Seatfle Schosf Divtnet
Tutevietiona] #uvon ot 0/4%»:7 Eu gineess, lacel 609

2. PETITIONER

3. INCUMBENT OR FORMER INCUMBENT mmnmhdaﬁﬂnmmmmhmmmmwmﬂ:
7‘5}, There is ne Incumbent exclusive bargaining represantative for the smpicyses invohed.
[1- The former exclusive bangaining representutive has disclaimed of shandoned the bargaining unit, as svidenced by decuments attached herete.

4. NO OTHER ORGANIZATIONS  The partius to this election agmmmﬁm inciicate to te Cormmission that no iher organtzation iz kv
10 exist which claims or may claim 1o reprezent any of the employess in the bargalning unit.

5. BARGAINING UNIT The baspaining unit agreed % be appropedate isc {spwfyindusimmdom' }
4/( ‘é//-"/lm ead l’f}uﬁl- /Ar?("ﬁh-c ﬂ'aiﬂ(’ é#lg&& dﬁ%/ T ,-isok.héu-;
otle Saetlo Sebhos/ Jeh"h‘kf‘ exalad: tay Sisbeveizors, e Gro, f, @ i Loy
eu{:t’/ othes u-)&ﬁm o@% evforu.

8. ELIGIBILITY LIST indicat:

*Pd.- The "elgibility cul-off date” s the date of this cross-chack agrosment. The employess fisted on the attached “Bigitility List® constitute all of the
amployoos in the basgaining unit.

[ 1- 7The eRgiditycut-off date™forthe croas-check is stpulatedto be: . The employerwill supply an "Eligibility List containing
the names of all of e employees in the bargaining unit as ot that date.

7. SUPPLEMENTAL AGREEMENT Indicste: -
;s Thete are no other Izsuss concaming the “bargaining unit” or "eligibifty flst® st this Sme.

wz)m L oee. S/ vampon 200295230
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SUGGESTED CROSS-CHECK ARRANGEMENTS:  Indicate:

'Di- The patios have not agread on suggested arangements for the ¢1asa-cheoi,
[ 1+ The parties have agreed 10 suggest wrangementa for the crosschack, asfollowa: Lscation:

Data or prafapred dayn of wonk: Freforrad times of day;




