
STATE OF WASHINGTON 

BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION 

In the matter of the petition of: 

INTERNATIONAL UNION OF OPERATING 
ENGINEERS, LOCAL 609 

Involving certain employees of: 

SEATTLE SCHOOL DISTRICT 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

~~~~~~~~~~~~~~~~~~~~> 

CASE 10352-E-93-1712 

DECISION 4487 - PECB 

CERTIFICATION 

Representation Election 
Pursuant to Agreement 
of Parties 

Dale I. Daugharty Representative, appeared on behalf of 
the petitioner. 

Lawrence B. Hannah, Attorney at Law, appeared on behalf 
of the employer. 

FINDINGS OF FACT 

1. The above-named petitioner timely filed with the Public 
Employment Relations Commission a petition for investigation of a 
question concerning representation of employees of the above-named 
employer; said petition was accompanied by a showing of interest 
which was administratively determined by the Commission to be 
sufficient; and the employer declined voluntarily to extend 
recognition to the petitioner as the exclusive bargaining 
representative of its employees. 

2. The organization(s) listed above as intervenors timely moved 
for intervention in the captioned proceedings; and said motion for 
intervention was in each case supported by a showing of interest 
which as administratively determined by the Commission to be 
sufficient. 

3. These representation proceedings were conducted by the 
Commission in the bargaining unit described as: 

ALL FULL-TIME AND REGULAR PART-TIME SECURITY BURGLAR 
ALARM/RESPONSE MONITORS OF THE SEATTLE SCHOOL DISTRICT, 
EXCLUDING SUPERVISORS, CONFIDENTIAL EMPLOYEES AND ALL 
OTHER EMPLOYEES OF THE EMPLOYER. 

4. All proceedings were conducted under the supervision of the 
Commission in a manner designed to afford the affected employees a 

" 
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free choice in the election of their bargaining representative, if 
any; a tally of the results was previously furnished to the parties 
and is attached hereto; and no meritorious objections have been 
filed with respect to these proceedings. 

CONCLUSION OF LAW 

The unit described in finding of fact number 3 is an appropriate 
unit for the purposes of collective bargaining within the meaning 
of RCW 41.56.060; and all conditions precedent to a certification 
have been met. 

NOW, THEREFORE, it is 

CERTIFIED 

The employees of the above-named employer employed in the 
appropriate collective bargaining unit described in finding of fact 
number 3 have chosen: 

INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 609 

as their representative for the purposes of collective bargaining 
with their employer with respect to wages, hours and conditions of 
employment. 

ISSUED at Olympia, Washington, this 8th day of September, 1993. 
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PUBLIC EMPl.OYMENl hEU\110NS COMMISSION llh~tr 

003 EVERGREEN PLAZA FJ.01 OLYMPIA, WASHINGTON 98504 
(200) 7.53-.'l444 

. TALLY OF CROSS-CHECK 
for CASE II Mr fl-;. - E - LJ - IV~ 

Instructions: See olher side of Ibis form. 

1. 

2. 

3. 

4, 

s. 

6. 

7. 

WM; 391-25-410 CROSS-CHECK OF RECORDS. W!t«e a CfOSS-dteek of records i$ io be eon~ to detennlne a question 
concemfng repnl$&niatiorl, th~ «ganiz.alion'lhall submilto the agency original irnf!Yidual cards or lettan; $igned al'l<I ci.ated by emplayeesln 
1he bargaining unit not mate than ninety days prior to the filing of !he petition and indicailng 1hat such tmfO(oyeea a.vi:hgrize the named 
orgarizalioo to repntsent ?Mm for 1he purposes cf collective bargafnlng, or shall submit 10 tne agency membership reeerde maintained by 
the crgan~n as a part ol tts b1.1$ineoo reamfs oontaining the names of etnployeet and indicating those employees currootty members in 
good SW\din9. The amployet Mall make available ta the agency or!dnal atr1ployment records maintained as a pat1 of ite busine§records 
wntainfng 1fte names and l'iignOltl.Jm of 1he employees In the bargainfng uni1. Prior to 1he commencement Of the ct0$$-Check, 1he 
o0t9~alion may tile a request ihat the question c~ ~on be delermined by a ~TI election and such requestt; 
shtlll be honoted. Where the mgani:mtion files a disclaimM or a teqwst fw eleWon .after ltl!J comme~ernent of 1he c:ross-check, the 
eross-check shall be tetmin<ded and the organWition shall oot seek 1D be certified in the bargaining unlr for a petiod of at leaa1 one year 
1hereaftar. All er~ Mall be by actual oomparison of records submitted by the parties. The aQ9llCY shall not disclose tile names of 
ernpioyeesgiYing representation aulhori:ta1ionin faYOr of or~ oo 1he membashiprolle of the organization. Upon the conolusior1 of 
1tie (:Ol'(l~Qf rerwotds, 1he agencyofftoBrconducfinS the~ lilll8U prepare and fUrtlish to ihe parties a. tel~sheet containing the 
number af employees In the bargaining unit, the number cf emplo)'ee record$ examined and the number of employee Jf!COrds counted 
as vaJid evidence of fW!lpr~on. 

NUMBER OF "QIAU.ENGED• EMPLOYEES -·------.... , ... ....._._, ______________ ·-·----~·-" _.:£?::-""----
'TOTAL EMPLOYEES TO BE CONSIDERED (Total of Une 1 and Uoe 2) --·--·--­ -~-.............. _f,......._..__ 
NUMBER OF 'VAL.ID AUTHORIZATIONS NEEDED TO DETERMINS REPRSENTATION -·---·-----­

TOTAL AUlliORIZATION CARDS OR MEMBERSHIP RECORDS EXAMINED -·-------·-·----

NUMBER OF CARDSJRECORDS REJECTED M EVIDENCE OF REPRESENTATION 

NUMBER OF CARDSJRECORDS ACCEPTED AS VAUOEVSDENCE OF REPRESENTATION -~-

s= 
7 

8. THE RESULTS OF 1'HE CROS&-CHECK APPEAR TO BE Cc:heck one): 

I J - EUGIBlUTY OIAl..l.EHGES ARE SUFFICIENT IN NUMBER TO Aff:ECT THE RESUL.'TS. 

l'j( - lHE UN10ff IS ENTITI.ED TO CERTIPICATION AS EXCWSIVE BARGAINING REPRESafl"ATIVE. 

[ I - A CERTIFICATION OF "NO REPRESENTATIVE'° IS APPROPRIATE. 

PUaUC EMPLOYMENT RELATIO 

DATE ISSUED: 

For thee~ organlDUon: 

COMMISSION 
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PUBLIC ,..--·"LOVlllENT REl.Al'IONS COM~· 

603 ~ PlA7A FJ..61 OLYMPIA. WASNNGTON I &Di)75.N444 

CROSS-CHECK AGREEMENT I 
tor CASE# /t.f3» - E • f3- ~7/;- L 

fnslructions: See alter sk1B of thisfiln'n.. Applicable Rule: See WIC 311~ 
• 

Tho pvli8' agNe 10 be bound l:lr'thfl nisullsaf 'lhe ~. as fndiGatld In the 4*tlllcationto be Issued by"'*' CUmmWon. If 1he ..ub ol 1he avss­
check indiaaW that: a. majority af the ~have audlodi1ld the petitionet io rep;went them, 1he employer wl8 reoogfliZe the palitbner as the •xl.lW:aive 
b11Qainll1g niprwnldW of al ol lhe employees In tM- bargaifling unit. If 1he nisqlts of lw CtOBa.check ln.clloale that the petiticnardon fl1)t c9pcesent a 
majoiity of 1ho amp1a,,..s In 1h8 ~unit, 1tHlll tn pt1ftlanwWill reftaln from $1Htlcing ~ot certifiaatlon• the ~five DI ampbyMa in 
"Iha bargaining unit faf a period of Ol'le )1881'-foilc:N.illlg Jssmnce of ttie ~try .._.ODmrniMioft. ·'.. · · 

S'etttlle ~I LJ.'a/.~"C+ 
-·•-••,.••ttf+f.,..t...,.~••-•'l.__•'l•••u••-•..,•••••••-•&AA1.1o~ ... ---··-••••-•••••••.o•• ..... •....,._,.t•+1o.,. .. .,......., ... ,. ....... _ .. ., •• _ ••• _ ..... t .... tot-t••-•••-... ••'l•-•••-•••••-•••••-U•M..,._.• 1. EMPLOYER 

2. PETITIONER 

3. INCUMBENT OR FORMER INCUMBENT lb& parte.s 10 thil electien a;aementindieata to the Commis:eion1hat (dl8Clc !Ont): 

')4.. There is no lnc:umbent«lldusive bargsWng ~tot the employees Involved. 

[ ) • Tiie tcitrnar e..ilusiVW balgaining tepreaentalive h8S dlldalmed or abandonlld lie bargaining unit,• !Mdenced by dcxiume• attached harata. 

4. NO OTHER ORGANIZATIONS lbe perliestothiselectlon agreementfurhlf ln<ftcallt1D1he CommlMlon 1hatnootb8rarganlzdonisk00wn 
io tldstwhk:h clafms« may claim 10 •preMnt .-iy ot Gie .npl~in the blugalning wiL 

5. BARGAINING UNIT Tha barga.lnitig Wit aareed to tie appropriate ts: (apidfy lnduliona and udu;;iOM) 

4./( ~ (/-#44.£ 11.../ ~(.,. /"rl-f:IWt. ~flat 1<-rl7 Jc~'tu _,/4_/ "'~ 401i1./o~ 
e?f-(4 ~.& 'Sc.k./ ZJ~>r4'-1a~~ ek/-1!-:J .,.,-,....,~~·~ ~.ft-'4.~"a/ •174i'~,., 
4JHl..ctl o./k~ "'"f-1.y.e<t o?-14 e."7/•~, _ 

6. EUG•BIUlY UST lndicalr. 

[ ]-

The "8lglbililV cut-oft dal" Is lhe d• oftiaCl'oUdlack ~ 1he ~68'edon U. dae4'1ed *Eligibilitl' Usl" ~an cf"lhe 
arnp~iR Iha blupliilng unit. 

The •ellgitlililyCVMdf data9far1he aD8Wheclc isstlptQliedio be: • lhe empklyerwillaupplyani "Ellglbili\1 Uercontaimng 
the w d all of lie emploJ8llS fn. 1he bargainiQg unit as ot •data. 

7. SUPPLEMENTAL AGREEMENT 1m1cate: • 

~ Theft are no ottw 1smJncoocemi1tg1he "'bMgalnitlg unit" or "elglbllly ll:&r at"lhla time. 

[ 1- The barg~ unit" l:lfllly llel" In dlifl alectirm agreement are SUbjer;t to a SUPPLeMENTAl. AGFIEEMENl' altaChed herefo. 

SUGGESTED CROSS.CHECK ARRANGEMENTS: lrdcale: 

~- Til• paniea haw not ugntlld on suggested ~f« 1he ctOSKlllldr. 

[ J• Thepattieshave·qreec:t10sugges1:~fotlhe~ ufdloM: ~: .. - .. ·-'"-·-........ _ .. --...... --··-··· ...................... -···-··-·-


