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STATE OF WASHINGTON 

BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION 

In the matter of the petition of: 

WASHINGTON STATE COUNCIL OF 
COUNTY AND CITY EMPLOYEES 

Involving certain employees of: 

KING COUNTY 

CASE 23738-E-11-3623 

DECISION 11143-A - PECB 

CERTIFICATION 
Cross-check by 
Agreement of Parties 

James Trefry, Attorney at Law, for the petitioner, Washington State Council of 
County and City Employees. 

Lance King, Labor Negotiator, for the employer. 

FINDINGS OF FACT 

I. The Washington State Council of County and City Employees (WSCCCE) filed a petition 
for investigation of a question concerning representation with the Public Employment 
Relations Commission, for the employees in Juvenile Court Operations in the 
classifications of Case Setting Coordinator and Court Operations Specialist at King 
County. The petition was timely filed and accompanied by a showing of interest which 
was administratively determined by the Commission to be sufficient. No other 
organization is known to claim to represent the employees involved. 

2. The existing bargaining unit represented by the WSCCCE is described as: 

All full-time and regular part-time employees, jointly employed by King County 
and King County Superior Court in the Division of Juvenile Probation; employees 
of Administrative Services in the classifications of Fiscal Specialist II and N, and 
employees in the Juvenile Justice Grants Program in the Special Sex Offender 
Disposition Program, the Diagnostic Program; Community Programs, and 
Functional Family Therapy/ Aggression Replacement Therapy Programs, and 
Functional Family Therapy/Aggression Replacement Therapy Programs; and 
employees in the Juvenile Services Division of the Partnership for Youth Justice 
Program in the Administrative Specialist II classification; excluding all supervisory 
and confidential employees, and employees in Crime Free Futures, the Victim 
Inclusion Project, and the Review Monitor Program. 

3. All proceedings were conducted under the supervision of the Commission in a manner 
designed to afford the affected employees a free choice in the selection of whether they 
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wished to be represented by the WSCCCE in its existing bargaining unit. A confidential 
cross-check of employer and union documents has been conducted by the Commission 
staff and a tally of the results previously furnished to the parties is attached hereto; and no 
meritorious objections have been filed with respect to these proceedings. 

4. The existing bargaining unit represented by the Washington State Council of County and 
City Employees shall be modified to include the employees in Juvenile Court Operations in 
the classifications of Case Setting Coordinator and Court Operations Specialist for a 
bargaining unit described as: 

All full-time and regular part-time employees, jointly employed by King County and 
King County Superior Court in the. Division of Juvenile Probation; employees of 
Administrative Services in the classifications of Fiscal Specialist II and N, and 
employees in the Juvenile Justice Grants Program in the Special Sex Offender 
Disposition Program, the Diagnostic Program; Community Programs, and 
Functional Family Therapy/ Aggression Replacement Therapy Programs, and 
Functional Family Therapy/Aggression Replacement Therapy Programs; employees 
in the Juvenile Services Division of the Partnership for Youth Justice Program in the 
Administrative Specialist II classification; and, employees in Juvenile Court 
Operations in the Case Setting Coordinator classification and the Court Operations 
Specialist classification; excluding all supervisory and confidential employees, and 
employees in Crime Free Futures, the Victim Inclusion Project, and the Review 
Monitor Program. 

CONCLUSION OF LAW 

The unit described in paragraph 4 of the foregoing Findings of Fact is an appropriate unit for the 
purposes of collective bargaining within the meaning ofRCW 41.56. 

NOW, THEREFORE, it is 

CERTIFIED 

The employees in Juvenile Court Operations in the classifications of Case Setting Coordinator and 
Court Operations Specialist of the King County have chosen: 

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES 

as their representative for the purpose of collective bargaining with their employer. 

Issued at Olympia, Washington, this 8th day of September, 2011. 

PUBLIC EMPLOYMENT RELATIONS COMMISSION 

~~ 
CATHLEEN CALLAHAN, Executive Director 
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PUBLIC EMPLOYMENT RELATIONS COMMISSION 
Street: 112 Henry Street NE, Suite 300, Olympia, WA 98506 
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TALLY OF 
CROSS-CHECK 

Appllcable Rules: WAC 391-25-410 

CASE NUMBER~ -lL-2:/1.J,3 EMPL9YER. ---oi~;.....z.....:..=,t-"""....-..-~~~;,;t-----­
The PubRc Employment Relations Cornmlssion has conducted a confidential cross~heck under W.AC 391- ~ 1 o, which provides: 

(1) Whtl9 a cross-check of records Is to be conducted to determine a question concemlng·repntSentatlon, the organization ahal furnish to the 
agency original or legble copies of lndlvldual cards or letters lfgned and dattd by emplC>Yee• In the bargaining unit Within ninety days prior to the filing 
of the petition ~ Indicating that the employees authorize the named organlz~ to represent them for the pwpo1e1 of collectlve bargaining, or shalt 
fumlsh to the agency membership nicards malntahed by the organlziltlon aa a part of Its buslnua records contalr*lg the names of employees and 
~ting those employees currenlfY members In good atandlng. · · 

(2) The agency ahal honor a vaJld revocation of authonzatlon contained In an lndlvfdual card or leUer signed by the employee and furnished to 
· the agency by the employee. . · • . · 

· (3) The employer shal make avalable lo the agency original or legible copies of employment records maintained as a part of Its business recofds 
contlln'"9 the names a!l<f signatures of the employees In the bargaining unit. · 

(4) Prior to th6 c:onvnencement of lhe cross-check, the orvanlzatlon may file and serve, as req'*9d by WAC 391-0S-120, a request that the 
· · question concer.nl{.ISI 19pr9sentatlon be determined by a representation election. Ally such requests a~al be honor9d. . 

(5) Where the organization files a dllc:lalmer or a request tor electJon after the commencement of the cross-dleck, the cross-check wn be 
t~nnlnated and the orgai'llzatlon shall not seek to be certified In the bargaining unit for a period of at leall one year thereafter. . 

· (6) AA cross:-dlecks shal be by actual comparison of rec:Ords furnished by the parties. The ·agency shall not dfsckise the names of employees 
giving repreuntatlon authorization In fa)i'or of or appe1rlng on the membership rol'5 of the org1nlzatlon. Upon the conclusion of the comparison of 
records, the agency olllcer conducting the crosa-dleck shall prepare and fumllh to the parties a tally sheet containing· the number of employees In the 
bargaining unit, ,the number of employee records examined and the number of employee recordi counted •• valid evidence of representation. 

The· results of that. cross~heck are certified to be as follows: 

1. NUMBER OF EMPLOYEES AGREED TO BE IN BARGAINING UNIT · i • • • • • • • • • • • • • • • • • • • • • • • • • • • • • Q 
2. NUMBER OF EMPLOYE;ES WHOSE INCLUSION IN UNIT IS CHALLENGED •• • ·. • • • • . • • • • • • • . • • • . • • . _:a __ . _ 
3: TOTAL EMPLOYEES ~o B~ CONSIDERED (Total of Linea 1 and 2) . ... . ....• ~ . . . . . . . . . . . • . • . . . . • . _....._;::..5-!!~--
4. NUMBER OF VALID' AUTHORIZATIONS NEEDED TO ESTABLISH MA.fORITY·STATUS • • • . . . • . . • • . . .3 
5. TOTAL AUTHORIZATION c~os OR MEMBERSHIP RECORDS EXAMINED . • . . . • . . . • • . • . . . . . . • . • 6 
3. NUMBER OF AUTHORl~TIONS REJECTED AS.INVALl_D • • • • • • . • •.• . • • • • • . . . . • • • • . • • • . . . • . • . • • • :A-
r, NUMBER OF AUl'l-fORIZATIONS ACCEPTED AS VALID EVIDENCE OF REPRESENTATION 

BY (organization) . U)~ e_ 
t THE RESULT OF THE CROSS-CHECK APPEARS TO BE: 

[ ] Ellglblllty challenges are sufficient In number to affect the results. 

P<( The organlzaUon nam~d on ll~e 7 Is entitled to certification as exCtuslve bargaining representative. 

( ] A certification of •no representative• Is aJ>proprlate. 
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