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"WASHINGTON STATE COUNCIL OF 
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CERTIFICATION 
Cross-check by 
Agreement of Parties 

Bill Keenan, Organizing Director, for the petitioner. 

Terry Weiner, City Attorney, for the employer. 

FINDINGS OF FACT 

J. The above-named petitioner filed with the Public Employment Relations Commission a 
petition for investigation of a question concerning representation of employees of the 
above-named employer. The petition was timely filed and accompanied by a showing of 
interest which was administratively determined by the Commission to be sufficient. No 
other organization is known to claim to represent the employees involved. 

2. These representation proceedings were conducted by the Commission in the bargaining 
unit described as: 

ALL FULL-TIME AND REGULAR PART-TIME EMPLOYEES OF THE 
RECREATION DIVISION OF THE CITY OF VANCOUVER 
RECREATION DEPARTMENT IN THE FIRSTENBURG 
COMMUNITY CENTER, MARSHALL COMMUNITY CENTER, 
LUEPKE SENIOR CENTER, AND THE VANCOUVER TENNIS 
CENTER, EXCLUDING SUPERVISORS, CONFIDENTIAL 
EMPLOYEES, PARKS DEPARTMENT EMPLOYEES, CUSTOMER 
SERVICE REPRESENTATIVES, FACILITIES ASSISTANTS, FIELD 
MAINTENANCE, SUPPORT SPECIALISTS AND DEPARTMENT 
AIDES. 

3. All proceedings were conducted under the supervision of the Commission in a manner 
designed to afford the affected employees a free choice in the selection of their bargaining 
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representative, a confidential cross-check of employer and union documents has been 
conducted by the Commission staff and a tally of the results previously furnished to the 
parties is attached hereto; and no meritorious objections have been filed with respect to 
these proceedings. 

CONCLUSION OF LAW 

The unit described in paragraph 2 of the foregoing Findings of Fact is an appropriate unit for the 
purposes of collective bargaining within the meaning of RCW 41.56. 

All conditions precedent to a certification have been met. 

NOW, THEREFORE, it is 

CERTIFIED 

The employees of the above-named employer in the appropriate bargaining unit described in 
paragraph 2 of the foregoing Findings of Fact have chosen: 

WASHINGTON STATE COUNCIL OF COUNTY AND CITY EMPLOYEES 

as their representative for the purpose of collective bargaining with their employer. 

Issued at Olympia, Washington, this 2nd day of June, 2010. 

PUBLIC EMPLOYMENT RELATIONS COMMISSION 

,J.,. ~~~LLAHAN, Executive Director 
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lnstructlons: Olher side of this form (Page 2) Applicable Rules: WAC 391-25-410 

cAsENuMeeRf)jJfjJJ}.l E-1.fl-~MPLr;iYER hltt OF Va nC.OLL\JS( 
The Public Employment Relations Co.rnmlssion has conducted a confidential cross-check under WAC 391-25-410, which provides: 

(1) Where • aass-check of recorct1 ls to be conducted to determine a question concerning·~. the organization ahall furnish to the 
agency original or leglJle copies of lndlvldual canls or letlef8 signed and dated by empk>Yeea In the bargaining unit wttNn ninety days prior to the flllng 
of the petition a~ Indicating that the employees authorla the named organlzatJon to repruent them for the purposn of collective bargaining, or ahal 
furnish lo the agency membership reconls maintained by the organlDtion as a part of b bualneu ,.cords containing the nwnes of employees and 
ln~lcatlng thoae employees cunenlfy members In good standing. · · · 

(2) The agency shall honor a valid revocation or authorization contalned In an lndlvldual card or letter signed by the employee and furnished to 
· the agency by the employee. . · · • -

· (3) The employer ahaD make avallable to the agency original or teglble copies of employment records maintained as a part or Its bullneu records 
containing the names afld signatures or the employees In the bargaining unit. · 

(4) Prior to the commencement of the cron-check, the org•nlzatlon may ftle and urve, n required by WAC 391-08-120, a ntquest that the 
· · question concei:nf(lg representation be determined by a rapre .. ntatlon election. Arr{ such requests •~•II be honored. . 

(5) Where the organization files a dlaclalmer or • request tor tlectlon •Iler the commencement or the crou-chllck, the cross-check ahall be 
htnnlnated and the organization shall not uek to be c:ertlfled In the bargaining unit for a pelfod of at leut one yur thentafter. . 

(S) Al cruss<hecks. ahal be by actual comparilon of record• furnished by the parties. The ·agency shall not dlsckiH the namu of employees 
giving rapreaentatlon authorlutlon In fayer of or appurfng on the memberlhlp rolls of the Ofglnlzatlon. Upon the conclullon or the comparfson cir 
recorda, the agency olftcer conducting lhe crosa-check ahal prepare and fumlah to the parties a tally sheet containing' the number of employees In the 
bargaining uni, .th• number or employae rec:ords examined and the number of employee l'KOrdt counted a1 valid evidence of representation. 

The· results of that. cross~heck are certified to be as follows: 

1. NUMBER OF EMPLOYEES AGREED TO BE IN BARGAINING UNIT ~ .. .... .. ..... .. ' ... ....... .. . . . . 
Z. NUMBER OF EMPLOYl;ES WHOSE INCLUSION IN UNIT IS CHALLENGED ..• · •• .•..... ••• . . •.•..•. 

3: TOTAL EMPLOYEES ~o B~ CONSIDERED (Total of Unes 1 and2) ••. . •• ••..•.• .• _ •. ; ••.• • •..• -•• • .. 

t NUMBER OF VALIO'AUTHORlzATIONS NEEDED TO ESTABLISH MA.i°ORITY STATUS . . • . . .• . . . . .. 

>. TOTAL AUTHORIZATl_ON CA~bS OR MEMBERSHIP RECORDS EXAMINED ..... ' ... .... ......... . 
t NUMBER OF AUTHORIZATIONS REJECTED AS.INVAllp •• • •• •.•• _ • •..•.•. ••• .•.• • .•.. •• •.• • .•. 

NUMBER OF AUTHORIZATIONS ACCE~D Af3 VALID EVIDENCE OF REPRESENTATION 

BY (organization) _ ~S~~C.. L...-
1. THE RESULT OF THE CROSS-CHECK APPEARS TO BE: 

[ ] Ellglblllty challenges are sufficient In number to affect the results. 

~The organtzaUon nam~ on ~ 7 Is en~ed to certification ~ exduslve bargaining representative. 

{ JA certification of •no representative• Is appropriate. 
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