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CERTIFICATION 
Cross-check by 
Agreement of Parties 

Herb Harris, PERC Specialist, for the petitioner, Washington Federation of State 
Employees. 

Attorney General Robert M. McKenna by David Slown, Assistant Attorney General, for 
the employer. 

FINDINGS OF FACT 

1. The above-named petitioner filed with the Public Employment Relations Commission a 
petition for investigation of a question concerning representation of employees of the 
above-named employer. The petition was timely filed and accompanied by a showing of 
interest which was administratively determined by the Commission to be sufficient. No 
other organization is known to claim to represent the employees involved. 

2. These representation proceedings were conducted by the Commission in the bargaining 
unit described as: 

All nonsupervisory employees of the Washington State Military Department in the 
Washington Youth Academy in the classification of Youth Academy Residential 
Specialist C 2, 3, 4 and Medical Assistant, excluding supervisors, confidential 
employees, Washington Management Service employees, and all other employees. 

3. All proceedings were conducted under the supervision of the Commission in a manner 
designed to afford the affected employees a free choice in the selection of their bargaining 
representative, a confidential cross-check of employer and union documents has been 
conducted by the Commission staff and a tally of the results previously furnished to the 
parties is attached hereto; and no meritorious objections have been filed with respect to 
these proceedings. 
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CONCLUSION OF LAW 

The unit described in paragraph 2 of the foregoing Findings of Fact is an appropriate unit for the 
purposes of collective bargaining within the meaning ofRCW 41.80. 

All conditions precedent to a certification have been met. 

NOWt THEREFOREt it is 

CERTIFIED 

The employees of the above-named employer in the appropriate bargaining unit described in 
paragraph 2 of the foregoing Findings of Fact have chosen: 

WASHINGTON FEDERATION OF STATE EMPLOYEES 

as their representative for the purpose of collective bargaining with their employer. 

Issued at Olympiat Washingtont this 12th day of Octobert 2011. 

CATHLEEN CALLAHANt Executive Director 
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TALLY OF 
CROSS-CHECK 

DO NOT WRITE IN THIS SPACE 

Instructions: other side of this form (Page 2) Applicable Rules; WAC 391·25-410 

CASE NUMBER8.4d.Cli • .il_. ~EMPL9YER . _....;;;?_,<"_rh_~ ..... b_.__-_...fY\_\_\_.',+i--:--.CR._Y_~--'----
The PubRc Employment Relations Cornmlssion has conducted a confid.enUal cross-check under W,AC 391-25-41 o, which provides: 

(1) Where a aoss-check of i,corda Is to be conducted to determine a question concemJng·rapresentatlon, the organization lhal fUmlsh to the 
agency olfglnal or legible copies of lndlvldual cards or lettera algned and dated by empioyeea In the bargaining unit within ninety days prior to the Mng 
of the pelltlon 8114 Indicating that the employees aulhorize the narne<forganiz~n to represent them for the purposes of collectfve bargaining, or shal 
furnish to the agency membership rec:onls maintained by tht organlz.altlon u a p1rt of Its business records contlllnktg the names of employees and 
ln~lcatln; thole employeea currantly members In good standing. · · 

(2) The agency ahaU honor a valid revocation of authorization contained In an lndMdual oard or letter signed by the employee and furnished to 
· the agency by the employee. . · · • · · 

(3) The employer shall make available to the agency orlgk\al or legl>le copies of employment records malntakled as a part of Its business records 
containing the names apd signatures of the employee• In the bargmtng unit. · 

(4} Prior to tht commencement of the c:rou-check, the orgenlzation may file and aeive, u required by WAC 391-08-120, a request that the 
· queslfon ~ representation be determined by a repntHntation elec:tfon. Any such requests s~an be honored. • 

(5) Where the otganlzatlon files a dilcllilmer or a request for electlon after the commencement of the crou-check, the cro~ck shan be 
tttnnlnated and the organization shall not seek to be C8ftlfled In lhe bargaining unit for a period of at least one year ther111fter. . 

(6} All cross:<:hecks shall be by adual comparison of rec:Onfs fumlahed by the parties. The agency shall not dlscldH the nam'ea of employees 
giving representation authorization In favor of or appearing on the membership rolls of the organtzaUon. Upon the conclusion of the comparison of 
records, the agency cfftcer conductln; the cross-check shaU prepare and fumll~ to the patties a ta~ sheet containing' the! number of employees In the 
bargaining unit, ,the number of employee records examined .net the number Of employee reconfS counted 11 valld evidence of representation. 

The' results of that. cross-check are certified to be as follows: 

1. 

2. 

3: 

4. 

5. 

5. 

7. 

~. 

=~::: ~: ::~~=: ::::~L~~:~ e::~::::=LEN~~~-. : : : : : : : : : : : : : : : : : : : : : : : : ~ 
TOTAL EMPLOYEES T.O B~ CONSIDERED (Total of Lines 1 and 2) •. . .•• • •• . M • • • • • • • • • • • • • • • • • • • t9 5 
NUMBER OF VALIO"AUTHORIZATIONS NEEDED TO ESTABLISH MAiORtTY·STATUS . • • . . . • . • . . . . LS 
TOTAL AUTHO~ZATI.oN cA~Ds oR MEMBERSHIP RLEco~~s EXAMll -11~~;c D .. :/iln" : + .. m .. · ·.: i : · 1t Ile 
NUMBEROFAUTHORl~TIONSREJECTEDAS .INVA 1.0 VI W.J,...f. .~ ••••• .•••• • ~. _._/ __ 

NUMBER OF AUIHORIZATIONS ACCEPTED AS VALID EVIDE CE OF REPRESENTATION 

BY (organization) . \..:)..) .t===~ S 
THE RESULT OF THE CROSS-CHECK APPEARS TO BE: 

[ ] Ellglblllty challenges are sufficient In number to affect the results. 

. M.The organization nam~ on l~e 7 Is entitled to certification ~s exclusive bargaining rep~sentatlve. 
{ J A certification of •no representative" Is appropriate. 
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