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STATE OF WASHINGTON 

BEFORE THE PUBLIC EMPLOYMENT RELATIONS COMMISSION 

In the matter of the petition of: 

WASHINGTON FEDERATION OF 
STATE EMPLOYEES 

Involving certain employees of: 

COMMUNITY COLLEGE DISTRICT 22 -
TACOMA 

CASE 24346-E-11-3675 

DECISION 11246 - PECB 

INTERIM CERTIFICATION 

Representation Election 
By Agreement of Parties 

Herb Harris, PERC Specialist, appeared on behalf of the petitioner. 

Silvia Barajas, Vice-President Administrative Services, appeared on behalf of the 
employer. 

FINDINGS OF FACT 

1. The above-named petitioner filed with the Public Employment Relations Commission a 
petition for investigation of a question concerning representation of employees of the 
above-named employer. The petition was timely filed and was accompanied by a 
showing of interest which was administratively determined by the Commission to be 
sufficient. 

2. Following an investigation conference, the Commission proceeded with determination of 
the question concerning representation, and issues framed concerning the eligibility of 
certain employees for inclusion in the bargaining unit were reserved for subsequent 
determination. 

3. These representation proceedings were conducted by the Commission in the bargaining 
unit described as: 

All full-time and regular part-time nonsupervisory employees exempt 
from RCW 41.06 who are employed by Community College District 22 
(Tacoma Community College) in the Advising Department, Running Start 
Program, Early Leaming Department, and Career and Job Department, 
excluding Faculty, confidential employees, supervisors, and all other 
employees. 



C· • 
\ -. 

DECISION 11246-PECB Page2 

4. All proceedings were conducted under the supervision of the Commission in a manner 
designed to afford the affected employees a free choice in the selection of a bargaining 
representative, if any; a tally of the results was previously furnished to the parties and is 
attached hereto; the reserved eligibility issues do not affect the outcome of the question 
concerning representation; and no meritorious objections have been filed with respect to 
these proceedings. 

CONCLUSIONS OF LAW 

1. The unit described in paragraph 3 of the foregoing Findings of Fact is an appropriate unit 
for the purposes of collective bargaining within the meaning of RCW 41.56. 

2. All conditions precedent to issuance of an interim certification have been met. 

NOW, THEREFORE, it is 
• 

CERTIFIED 

1. The employees of the above-named employer in the appropriate bargaining unit 
described in paragraph 3 of the foregoing Findings of Fact have chosen: 

WASHINGTON FEDERATION OF STATE EMPLOYEES 

as their exclusive bargaining representative for the purpose of collective bargaining with 
their employer. 

2. The above-captioned matter is remanded for further proceedings on the eligibility issues 
reserved as described in paragraph 2 of the foregoing Findings of Fact. 

Issued at Olympia, Washington, this 13th day of December, 2011. 

PUBLIC EMPLOYMENT RELATIONS COMMISSION 

~~ 
CATHLEEN CALLAHAN, Executive Director 



PUBLIC EMPLOYMENT RELATIONS COMMISSION 
Street: 112 Henry Street NE, Suite 300, Olympia, WA 98506 

Mall: PO Box 40919, Olympia, WA 98504-0919 
Phone: (360) 570-7300 Fax: (360) 570-7334 E-mail: fillng@perc.wa.gov 

TALLY OF 
CROSS-CHECK 

DO NOT WRITE IN THIS SPACE 

Instructions: Other side of this form (Page 2) Applicable Rules: WAC 391-25-410 

The Public Employment Relations Commission has conducted a confidential cross-check under W.AC 391-25-410, which provides; 

(1) Where a cross-check of recold1 Is to be conduded to determine a question concemtng·reprnentatton, lhe organization shall furnish to the 
agency original or leglble copies of Individual cards or letter8 llgned and dated by employees In the bargaining unit Within ninety days prior to the flUng 
of the petition ancf Indicating that the employees authorize the named orga~ to represent them for the purpoHS of coUecllve bargaining, or shalt 
furnish to the agency membership recotds malntak1ed by the organiz.tlon as a part of Its bll1lnes1 records containing the names of 8f11Pk>yees and 
~lcatlng those employees current,ty members In good ltandlng. · · . 

(2) The agency shal honor a valid 18YOCation of authorization contained In an Individual card or letter lfgned by the employee ind furnished to 
· the agency by the employee. . · · • · 

· (3) The employer •hall make avallable lo the agency orfglnal or legible copies of emplc7/ment rec:ordl malntllned as a part of Its business recants 
containing the names and signatures of lhe employeu In the bargaining unit. · 

(4) Prior to th* commencement of the~. the organization may ftle and serve, as required by WAC 391-0S-120, a request that the 
· · question conc:ei:nit'G representation be determined by a representation eledlon. Any 1Uch requests si,al .be honored. • 

(5) Where the organization files a dllclalmer or a request for elec:tJon after the commencement of the cross-c:hec:k, the c:n>1s-check shall be 
btnnlnated and the organization shall not seek to be certified In lhe b11galnlng unit for a period of at leut one year thereafter. . 

· (6) Alf cross~tcks shall be by adual comparison of rec0nfs furnished by the parties. The ·agency shaU not dllclOse the names of employees 
giving representation authorization In ~or of or appearing on the membership rot~ of the organlzaUon. Upon the conclU1lon of the comparison of 
ntc0rd1, the agency olllcer conducting the aou-check lhaU prepn and fumllh to the parties a tally sheet containing· the number of employees In the 
bargaining unit, ,the number of employee records examined and the number of employee reccrdS counted 11 valid evidence of repreHntatlon. 

The· results of that. cross-check are certified to be as follows: 

1. NUMBER OF EMPLOYEES AGREED TO BE IN BARGAINING UNIT · ~ ........ ............ .. .... .. . 
. . 

2. NUMBER OF EMPLOYE;ES WHOSE INCLUSION IN UNIT IS CHALLENGED ..• ". •.••••••••.. •• ••• •.. 

3: TOTAL EMPLOYEES -r:o B~ CONSIDERED (Total of Unes j and 2) .......... .. .. . : .•... ••.••.•. • • . 

t NUMBER OF VALID·AUTHORIZATIONS NEEDED TO ESTABLISH MAJORITY·STATUS • • •••. • . • •. • • 

;, TOTAL AUTHORIZATl,ON CA~Os OR MEMaERSHIP RECORDS EXAMINED 

;. 

r. 
NUMBER OF AUTHORIZATIONS ~EJECTED AS.INVALlp ••••••.•• , • •• ••.•••••• • ••.• •• •• •••• .•• • 

NUMBER OF AlJl'HORl~TIONS ACC~PT~D AS VALIQ..SVIDENCE OF REPRESENTATION 
BY (organization) .54 'n .a~ fedut!f.--/.101-- er/' ,.)-1.t~_~,,L, 'e, 

t THE RESULT OF THE C OSS-CHECK APPEARS TO BE: 

[ J. Ellglbfllty challenges are sufficient In number to affect the results. 

)>4' The organlzatlon nam~d on ll~e 7 Is entitled to certification as exclusive bargaining representative. 

( ] A certification of •no representative• Is appropriate. 
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